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L INTRODUCfiON: 

POSITION DESCRIPTION 
Environmental Engineer, GS-0819-13 

Position No. NJS43XW 

page 5 

NPDES Programs Brunch, Water Division, Region 5, USEPA, Chicago, Illinois. ! e Branch is 
responsible for programs and activities related to: The National Pollutant Disch 'e Elimination 
System (NPDES) pem1it program for point source discharges established by sectio 402 of the 
Clean Water Act (CWA). Th~ industrial p~treatment program for industrial u~e~l fpublicly 
owned treatment works established by sectionS 307 and 402 of the CW A; Muntcap Sewage 
Sludge Program established by section 405 ofthe CWA; Municipal technical assis, ce 
programs that promote effective and efficient treatment operations and compliance! of 
municipalities with their NPDES pennit requirements; and, multi-media technical. I gulatory 
and pollution prevention assistance. ! 

! 

The work of the NPDES Program Branch involves activities and practices concern, with the 
control and reduction of the quantities of pollutants discharged from municipal and! industrial 
wastewater discharges into waters of the United Sta.tes. The primary focus is the gement 
and administration of the NPDES Program, under the legislative authority of the Cl an Water 
Act. This responsibility includes ensuring that EPA-controlled NPDES documents I are 
developed and issued in a timely and legal manner; developing policy, procedures , d internal 
controls for the development, review (administrative and technical) and final issu of these 
documents; ensuring that adequate coordination takes place between the states, o 
applicants, and other EPA offices for the drafting, review, public notice, certificati 
adjudication, modification, andre-issuance ofNPDES documents. 

The incumbent serves as the biosolids ex.pert for the Division to coordinate advan 
environmental engine1~ring technology, research and analysis ofbiosolids. The em loyee reports 
directly to a supervisory environmental protection specialist who serves as the NP9 S Programs 
Deputy Branch Chief. · 1 

IL MA,JOR DUTIES AND SESPONSIBILiTIES: 

Communicates with colleagues~ agency management and other contacts outside the 
gain information and corroboration on findings. Writes project plans, technical pa 
publications. etc. · 

Accomplishes duties related to environmental management and/or protection. 

Reviews and analyzes technical and/or adminiStrative issues in order to implement 
environmental programs. 

frogram/froject Management 
Provides advice and assistance to state, local. ~d/or tribal governments on matters lating to the 
development, executic•n. and monitoring of adequate environmental protection polic es, plans, 
and programs. Serves as a technical authority In providing expert advice and assis 1 ce to state, 
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I 

local and/or tribal governments on matters relating to the development~ execution : d monitoring 
ofthe most complex and politically sensitive environmental protection policies, pl

1

1 
, and 

programs. Develops and/or analyzes proposals for new or revised environmental ~ tection 
regulations and determines their impact 011 air, water, and/or land resources. R nds to 
inquiries ftom congressional representatives arid the general public concerning the 

1 

nterpretation 
and application of new plans and policies designed to meet program objectives. : 

Pgmitting i 
Perfonns work related to the issuance and review of NPDES pennits and the overs, t of state 
and industry pollution control/pollution prevention programs. Evaluates the perfo : ce of state 
pro~ms to ensure that the program is properly implemented. Negotiates with di 1

1 
hargers and 

other interested parties to resolve issues related to permit requirements, and provi ! technical 
support to defend tccb.1licaJ and legal challenges to permits. Meets with state pro 

1 
managers 

to provide advice and assistance on all aspects·ofimplementation including regulat' ry and policy 
requirements, legislation, technical aspects of permit, permit application process, : permit 
issuacce strategies. Participates in the development of state pennit issuance strateg es and work 
plans; coordinating state and EPA environmental and program priorities. Provides iaison and 
consultation with state and EPA Headquarters regarding implementation issues and! development 
of regulations~ policies and guidance. Serves as a regional technical expert. Negot' tes with 
dischargers and other interested parties to resolve issues related to pennit requirem 

1 

nts, and 
provides technical support to defend technical ~d legal challenges to penn its. De~ lops and 
implements special regional program NPDES pennit guidance and/or policies to ure that 
regional/agency concerns are addressed within the framework of national program ' uirements. 
Evaluates the performance of state programs to ensure that the program is properly plernented. 

Analyzes technical environmental issues and/or performs work involving the revie · and 
implementation of environmental standards and regulations. ' 

Identifies areas of need for technical training on biosolids management. Organizes 
1 

d conducts 
technical information and training for Agency Stat'(. consultants, State agencies and ' erm.ittees as 
appropriate. 

Scientific and Technical Analysis 
Uses analytical methods and techniques to anaiyze a wide range of environmental p tection, 
and/or environmen1al management issues. Perfor.ms quality control functions by re , iewing and 
evaluating technical analyses, studies, sampling, or other forms of data processed b ' others, 
within or outside EPA, for teclmical adequacy and acceptability. Provides speciali d technicaJ 
assistance, or interpretations of data on matterS related to a specific scientific/engin 1 ring 
methods, approaches, functions, and processes; Disseminates scientific/technica1 · ·on 
through oral briefings~ written documents, workshops, conferences, and seminar pre' entations, 
and/or public hearings to provide information on significant technical and/or policy~ sues on a 
specific program, function, or activity. Makes formal presentations of a technical an: policy 
nature before state and local agency officials, ~rivate industry, and public and privat' groups. 

Regulation Development, Review. and ImplenientatiQn 
Reviews and implements environmental teclmical standards, guidelines, policies, an fonnaJ 
regulations. Drafts and recommends regulatory policies and directives for impleme ation in the 
NPDES program area including those for the implementation of the National Biosoli: s Program. 
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Coordinates scientific and technical issues with economic considerations which re 

llL EVALUATION FACTORS 

Factor 1 - Knowledge Required by the Position Level t-8 1550 Points 

Broad knowledge of the Clean Water Act programs and activities. Knowledge of ;PA programs 
and pol.icies. Knowledge of the Water Division procedures, processes and practice;. 

' 
Mastery of specialty areas in environmental engineering sufficient to apply new d ; elopments 
and theories to critical and novel problems; extend and modify approaches, preced : ts, and 
methods to solve a variety of scientific technical problems with unprecedented as : ts; and make 
decisions or recommendations that significantly affect tlle content, interpretation, o development 
of major policies or programs concerning critical or major scientific technical issud . 

. I 

. ' 
Broad knowledge of the NPDES permit program and activities related to the tre · ent and 
disposal ofbiosolids. ]Mastery of program principles, concepts, practices, methods! and 
techniques to apply new developments and thoories to major problems not suscepti. le to 
treatment by accepted methods. · 

Expert knowledge ofF ederal, State, and local laws and regulations, documentationi and reporting 
requirements and lawmaking or rule making processes sufficient to make decision~ or 
recommendations significantly changing, interpreting, or expanding important age Icy/national 
policies and programs. ! 

The position requires a. mastery of app1icable environmenta1 statutes and regulatio : . 

Factor 2 - Supervisory Controls Lnell-4 450 P{)ints 
. i 

1be employee reports directly to a supervisory· environmental protection specialist ; ho serves as 
the NPDES Programs Deputy Branch Chief. : . 

The supervisory establishes overall objectives and resources avai]able. The supe 'sor and 
engineer jointly develop projects, priorities and deadlines. The engineer independJ tly plans and 
carries out assignments, interprets policy, coordinates work with other, resolves m 1st of the 
conflicts that arise, and keeps the supervisor informed of far-reaching implications.l Completed 
work is reviewed from an overall standpoint hi terms of feasibility, and effectivene 1 s in meeting 
requirements. : ' 

Factor 3 - Guidelines Level3-4 4SO Poiats 
' i 
i 

Technical. regulatory, aud policy guidelines are often broad and nonspecific. The 1 gineer is 
required to use resourcefulness and perception .based on experienced judgment, to . pt or 
interpret general guidelines; to deviate from or.extend traditional practices., metho , and 
techniques, or to resolve situations where precedents are not available or not applic ble. 

; 
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Factor 4 - Complexity Level 4-5 325 Points 
; 

Provides reaional procram ovenigbt and eligineering advisory services to en : aeers in 
state and local and tribal government officei, and engineers and private iodu · try 
representatives. Assignments are of such breadth, diversity, and intensity that th~ involve 
many varied and complex features, and typically contain a combination of comple: features that 
invo1ve serious or difficult to resolve conflicts between engineering and managem 

1 

nt 
requirements. The work requires originating iimovative engineering techniques, e :tablishing 
criteria and standards applicable to wide range of engineering problems and condi : ons, or 
developing and/or analyzing proposals for uew or revised environmental prot : ctioo 
regulations and determining their lmpsct on air, water, and/or land resource!. 

Deeisioos regarding what needs to be done involves researching, analyzing a ; ide range of 
complex, difficult, or sensitive problems co•eerning water quality programs ' d water 
pollution control techniques. 

Tbe employee uses judgment and ingenuity:in matters relating to the develop 
1 

ent, 
execution and monitoring of and advising oil the most complex and politically] sensitive 
eovironmental protection policies, plans, and programs. · 

Factor 5 - Scope and Effect Level 5-4 Scope and Effect 225 Points 
. ; 

The work includes the resolution of a broad rahge of critical or highly unusual ens, neering 
problems, developme11t of innovative approaches or guides, or the determination o. the 
effectiveness and validity of proposed or current policies and programs. The engi . eer serves as 
an expert advisor and consultant to officials atid managers within or outside the ag' cy on a 
broad range of engineering activities and broad policy issues. ' 

The work affects the agency.,s, the region's,:and states' water quality progra sand tbe 
safety and quaHty of life of the residents within and around the affected muni, "palities. 
The work also affect!J the ability of the ageucy to meet ita goals and the needs · fits 
customers. · ' 

Factor 6 - Personal Contacts Level 6-3 • 60 Points 

Personal contacts include a wide range of professional and administrative personn :I throughout 
the agency~ at other federal agencies, in state and local government, private indus , academia, 
environmental advocacy groups~ and in some cases the media and elected offi.cialsj 

Factor 7- Purpose of Contacts Level 7-3 : 120 Points 
. ' 

The purpose of contacts is to influence or negotiate with others who may be skepd al or 
uncooperative or whose interests differ from those of the program represented. Iss es to be 
resolved are sensitive or controversial. Contacts are also undertaken to plan, coordi te, or 
advise on work efforts or resolve operating problems in dealings with others who ' working 
toward mutual goals. · 
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Factor 8 - Physical Demand Level 8-J · S Points 

The work is primarily sedentary, although some physical effort may be required, e! ., walking, 
standing, carrying light items such as manuaJs:or briefcases, or driving or travelin : by motor 
vehicle. : 

Work done in the field conducting inspections:will require considerable climbing, lking, 
stooping, bending, carrying, lifting, driving and traveling by motor vehicle. 

The employee must successfully complete 24 hours of classroom safety training 
Regional certification that shelhe has met this requirement. The employee must 
refresher safety training each year. 

The employee must maintain a valid state drivers license. 

Factor 9- Work Environment Le"Vel9;.l 5 Points 

The work environment involves everyday risks or discomforts that require nonnal afety 
precautions typical of such places as offices, training rooms, and libraries. The wo k area is 
adequately lighted, heated, and ventilated. There may be occasional exposure to 1 erate risks 
or discomforts during field inspections. 





~--~~····---- ·--------~--------··---
----------------------------------

-

!' , •• Extramural Resources Management Duties Checklist 

This checklist must be used with all P Ds to identifY the percentage of time an employee is engaged in duties related to managing 
contracts, grants, cooperative agreements, and interagency agreements. For positions requiring performance of these duties for 25% 
or more of the employees time, in addition to this checklist, such duties must also be described in the body (major duties area) of the 
PD. 
Employee Information Percentage of Time Spent on Extramural Resources 

Management 

1
_N=-=-=a.:...:.m.:...:e=-----+i _J_o_h_n_C_o_l_le=tt=i ~~~----_-_ -_ -_-~-=_-=_-=_-=_-=_-=_-=_-=_-~-~==:--_----J.'~---_-4~ __:-T=h=is _ _Q __ os--i-ti-on_h_a_s_n __ o_e_x_t-ra_m_u-ra-1-re_s_o_u_r_c_e_s_ -- ·- - -= 

I manaqement responsibilities. 

N3543XW Position Number ----+-------------+---- "P Total extramural resources management duties 

occupy less than 25% of time. 
--

Title Environmental Engineer 

--------- -------- ----+----1 

----+---- --------------------+---

1 

Total extramural resources management duties __ 

occup~ 25% to 50% of time. These duties are _ 
indicated below and described in the position 
description. 

Series/Grade / GS-0819-13 Total extramural resoun:~es management duties 

------+!___ , ____ occupy more than 50% of time. Thes~ duties are 
------ I -- -- -- indicated below and described in the J:>9Sition __ 

-0-rga-n-iz-a-ti-on-+-=-uc-::sEPA, WD, NPDES--.--=-s-1 _____ --1--i - d~scription. __________________ -·-----·-

When this checklist is used as an amendment to a position description, the following signatures are required: 

Date 

I Personnel~~~ecialist's Signature / \.lf\J ~ Date 
I 

Part 1. Contracts Management Duties v 

1----- ---------j----------------- ------+-·---+---+-M~on_i~tors management and performance_o.c_f~-----1 
Pre-award: delive_ry orders/work assignments after award 

Plans Procurements Defines scope of work for work assiqnments 

I Esti~ates Costs I Approves pa'imenirequests of ACH drawdowns -1 
I Obtains funding committments - Manages cost-reimbursement contracts ~ 
I Prepares e~ocurement requests I Reviews invoices .I 
Writes statements of work . . _ , I Inspects and- accepts deliverables ~ 
Reviews statements of work _ _ I I Other (list) . - - - - I 

1--- Processes unsolicited pro()osals ~ j. - _ ~-- I 
1--_1 Responds to pre-a_ward inquiries 1 1 ~ 

Particif?ates inJ>re-awar~ conferences r I Close-out: . . . - - -- - . l 
Conducts technical evaluation of proposals 1 ._---~ I Writes reports on contractorperform~~_ce, costsJ __ ~ 
Participates in debriefing/protests I _ _ and tasks performed __ _ 
Other (lists) - -- - u -- IR.:econciles payments with work perfor111ance I 

_ I Closes-out payments -- I 
L I _ -- Performs cost accounting - ~ 

)Post-award: - Provides as~istance to Contractin_g Office~ in ] 

I Prepares delivery orders _ settling claims _ _ _ I 
I Reviews contractor work plans __ I _ --~ I Other (list) _ _ _ __ _ ] 
Reviews contractor progress reports _ ] 

Monitors government-furnished property -== I Percentage of Time ~pent on Contracts Management I 
!---Monitors cost, management, and overall technical I -- I 0 I . 

1---_jJIP.._.1erformance of contract after award . ____ . _°CYo~------------ -------1 

Continuea 



Identifies potentic&_grante:es for area of program iJl"lpose sanctions . . . 
emphasis I Approves~ments requests or ACH drawdowns I 

procurement or assistance whether aqency has fundinQ, etc., and makes recommendations to 
1

1 leqal authority, whether applicant is eliqible, Grants Manaqement Office 
I whether funding is available, etc.) . . Negotiates amenclments 
.. Provides ad.lllinistrative information to applicants Reviews CostfPrice/Analysis for recipient .. ~ 
Determines aPQropriateness of applicant's I contracts/change orders mLJJ>erfund only) -~ 

I workplan/activities/budget and compliance with ' When necessary,. recommends termination ofthe I 

regulations and guidelines and negotiates ·· agreement l 
with aJJ.Piicant . I Resolves with Grants Management Office . ...J 
~ssists applicant i_n resolving issues in application_-+_··_· -+---+:_a.dministrative and financial issues --~ 
IF or cooperative agreement, determines.~ubstantial Conducts periodic reviews to ensure compliance.~ 

. n !Federal involveiT!§!nt and develops a condition for I with agreement .I 

. ·- ~greement ..... Other JligL_ ... . ... i 
f----i~egotiates level of fullill!l9 _______ ~ ____ 1 ··-C::-::--..L_____ -------·······-------e! 
f----'I~Conducts site visits to evaluate Qrogram capability Close-out: i 

Serves as resource to Selection Panel Certifies deliverables were satisfactory and timely 
·····-+------':::::~= 

Informs applicants of fl!Qdiog_dc~e~c~is~io~n~s _____ .. -·--+---cP~r~o~v=id~e~s assistance to reciQients and Grants ____ _, 
,___Other (list) .... _________ Manag_ement Office to ensure timely close-out ____ --+ 
f---..L__-··-··~----------·-·-------+---f---lcR""e .... c---:oo-.n .... c'""lle...,s""".::'"'p.=a"y·,m~e~n.-.t "'"W""It .... h_.w ... o...,r ... kc.rp~eo-.rf~o..,.r ... m.._e..,.d.__ ___ _J 

ward: ----------rL Notifies rec;_ij::>ient of close-out rElg.,..u ... ire...,m~e:"."n.--ts.__ __ ·_--+ I 
Pre aresJL!I1.dJI.lQ.JJ.ackage, including Decision_ -+---+O=b.--ta=in'."Cs.legal assistance if necessary to r~ .... so...,l .... v=e __ -j 

Memorandum incom lete close-out 
Obtains concurrences/a rovals ··--- If project is audi~_d, resQonds to is~ues and ensures __ 
l3eviews/concurs in comQieted document {ec;ipient comQiies wi~h audit recommendations 
!Establishes ro·ect file Other list 
IQt:her (list) --· -···----~~~+---+---[ 

f---~-=-=-----~-=---=--c:--:-~:------·····-·----+--+--- _ P-e-rc_e_n_t_a_g_e_o-::t"Time Spent on Grants/Cooperative 
,Er~jE!ct Mana ement/Administration: ·--···-------+---+ greements Manag._e_m_e_n_t____ I' 

' Monitors reci ient's activities and ro res,-=s=-----++-_-_-_:-_--_-+--_---~~---·==.._ __ ...... ___ ~--- ··~ Reviews r~orts and deliverables and notifies 1_ [ ~lo . 
reci ient of comments ____ -----+--+--· 
Provides technical assistance to reci ients 

-----------1·1_-_··-+---+M_o_n-ito-rs cost management and overall technical 
erformance 

--+---+---+ParticiQates in decisions about project .. -------1 
modification/termination ..... ··--=---:--=-~----1 

+---+C=ooguc.t~eriodic review Qf SuQerfund State 
Contracts .11Yrnents receipts (Superfund only) 

~=.=~~~~==------+--,----FI:C.Cns=p""e""'cc.:=t.=.s-=a""'n-=daccej)ts deliverables 
-~--+----tOther (list) 

Close-out: 
':Reviews final reQort 
Decides_on disbursement of equiQment 
Reconcile!) Qayments with work Qerformed 
Review_s SuQerfund State Contracts to ensure fulL 

.J___~re""im~J?ursement (SuQerfund only) 
oncurrences Certifies deliverables 

L_jOth~r_(list) --·······--·---------+;--_ -_ -"-j -_ -_ -_ -l---F-R"'"'.ec.:=s=oco.lv=e§ close-out Tssues with Grants Mana em.ent -1 
~--- . . ~---+--__,.,10~ffi~~o.ther ag,~e:C.Cnc"'-y'----
L _· ... __ ll_m :Other (list) ___ ... --------_·-·_··._· ~----
~~Qj~ct Mana ement/Administration: _ ___L __ .. _ 

· Reviews ro reS§J~Qorts/financial reports -·.:Percentage of Time Spent on Interagency Agreements 
I 

__ ~-D~---· _-··--··-...J.=fJo~· -···==·=j ~ __ _L _____ _ 

-----+----:-M_a_na--;~ment: 
_______ ___]_ ___ .! 
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L INTRODUCTION: 

POSITION CLASSIFICATION 
EVALUATION STATEMENT 

Reqaest No.: 13-WN-4 

a. Posidon Loc:atioo: Region 5, Water Division 
NPDES Program Branch, Section 1 

b. Aetion Requested: Reassignment 

c. Proposed Classification: Environmental Engineer. GS-0819-13 

d. Desk audit or supenrisory interviews: None 

11. REFERENCES: OPM Job Family Pes: for Professional Work in the Engin 
Architecture Group, 0800. Nov. 2008 

lll. SERIES AND TITLE DETERMINATION: The purpose of this position is to serve as 
the biosolids expert for the Division to coordinate advance environmental enginee · ng 
technology, research and analysis ofbiosolids; The work includes the resolution o a broad 
range of critical or highly unusual engineering problems, development of innovativ approaches 
or guides, or the determination of the effectiveness and validity of proposed or cui'II nt policies 
and programs. These duties require a professional scientific knowledge of environ • ental 
engineering and related scientific work relative to environmental programs. This 
classifiable in the Environmental Engineer, GS-0819 series, which covers position . which 
manage, supervise, lead, and/or perfonns professional engineering and scientific w rk involving 
envirorunental programs and projects. Prescribed title for such positions is Enviro mental 
Engineer. 

IV. GRADE LEVEL DETERMINATION:: The reference listed above is used t determine 
grade level: 

Evaluation Faetors 
1. Knowledge Required 
By the Position 

Level 
1-8 

Points 
1550 

Comments 
Ex:pert knowledge and mastery of e vironmenta1 
concepts, and principles, laws, re : ations, and pre~ 
cedent decisions, sufficient to coo~ inate advanced 
envirorunental engineering technol. gy, research and 
analysis of biosolids and sufficient o apply new 
developments and theories to critic· and novel 
problems and to e"tend and modify: approaches, 
precedents and methods to solve a ariety of 
scientific technical problems. Expe. knowledge of 
Federal. Statet and local laws and . gulations, docu
ments and reporting requirements, nd lawmaking or 
rule making processes sufficient to ke decisions 
significantly changing, interpreting, or expanding 
im rtant enc or national lici s and ams. 
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2. Supervisory Controls 450 

9372362201 page 13 

Knowledge of professional engine ring, sufficient to 
serve as a senior expert involving · xtremely complex 
environmental engineering work. his exceeds level 
l-7, at which the employee must ave a broad 
professional knowledge of, and · 11 in applying, a 
wide range of engineering and/or ientific theories, 
concepts, principles, standards, an' methods. which 
do not reach the level of mastery ·rthe principles and 
theories of environmental enginee ing as is the case 
with level 1·8. Thu position mee levell-8, at 
which the employee is required to • ave a mastery of, 
and skill in applying, expertise in . vanced engineer
irlg theories, principles, concepts, tandards, and 
method~ sufficient to perfonn sue: duties as 
extending or modifying theories, ncepts and 
assumptions. This fails to meet le ell-9t at which 
the employee is reqwred to have · astery of, and skill 
in applying, the art and science of' specialty area of 
an engineering discipline sufficien' to perform such 
duties as developing new theories, concepts, prin· 
ciples, methods, application~ and · tice; and to 
extend the existing parameter of · gineering know
led e and its a lication and rae ce. 
The supervisor establishes overall bjectives and 
resources available. The superviso: and employee 
jointly develop projects, priorities, and deadlines. The 
employee then independently plan' and carries out 
the assignments, resolving most o , the conflicts that 
arise and keeps the supervisor info ed of far reach~ 
ing implications. Completed wo ' is reviewed from 
an overall stand point in terms off. asibility and 
effectiveness in meeting requirem nts. This exceeds 
level 2·3, at which supervisor de i es the o~jectives, 
plans, priorities, and deadlines. an provides 
assistance on controversial or unus I situations 
without clear precedents. The em loyee plans and 
canies out the assignments in acco: dance with 
accepted policies and practices. • rk is reviewed 
for technical soundness. This posi' ion meets Ievell· 
4, at which the supervisor outlines · verall objectives 
and available resources and the su . isor and 
employee, in consultation, develop the scope of the 
assignment, including approaches. · ime frames and 

· deadlines. Within these parameter., the employee 
plans and carries out assignments d resolves most 
conflicts independentJy. and keeps: e supervisor 
infonned of progress and otenti'aH controversial 
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problems and issues. Also at level ; -4, the supervisor 
reviews the completed work for so\ ~dness of overall 
approaches and effectiveness in me ~ing require- , 
ments or in producing expected res t.~lts. This position l 

fails to meet level 2-S, at which the supervisor 
provides administrative and policy· direction in tenns 
of broadly defined missions or fun< tions. The 
employee independently plans, des gns, and carries 
out the work to be done. Work is rc viewed for 
adherence to policy and broad aget1 cy objectives. 
Work is normally accepted withou significant 
change. - 450 Guidelines are technical, regulator: and policy 3. Guidelines 3-4 
guidance which are often broad an non specific, 
requiring the incwnbent to use exp· ~riencedjud~ent 
and resourcefulness to adapt or intc~ret general 
guidelines and to deviate from or eK:tend traditional 

. practices, methods and techniques ~r to resolve 
• situations where precedents are nol available or are 
: not applicable. Tbis exceeds level: $-3, at which. 

incumbent uses a variety of guider nes that are not 
always directly applicable to the w [)rk and may have 
gaps in specificity~ but precedents U'e available for 
use. The employee uses judgment in considering 
precedents and researching, selecti ng and applying 
available guidelines to specific pr< blems or issues. 
This meets Level 3-4, at which apJ licable guidelines 
are stated in general tenns and reqt lire the use of 
initiative and resourcefulness in de: viating from, 
adapting or extending traditional n etbods. This fails 
to meet Level 3-S, at which guide. ines are defined as 
broadly stated, non-specific policy statements, 

· statues~ court decision~ etc, that re<J uire extensive 
· interpretation. 

4. Complexity 4-5 325 The work consists of a variety of a: r;signments encom-
passing a broad range of activities ~ numerous 
facilities, sites, and other programs. This involves 

• providing regional program oversi · ~t and engineer-
· ing advisory services to engineers n state and local 

and tribal government offices, and: engineers and 
. private industry representatives. D ecisions as to what 

needs to be done involve assessing very complex. 
diverse circumstances. such as unc ertainty in 
approach or interpretation resultin1 from such 
concerns as continuous program ct anges, technical 
developments" or conflicting inten:: sts or ideas. The 
employee uses judgment and inger uity in the 
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developmen4 execution and monit ring of and 
advising on the most complex and . olitically sensi
tive environmental protection poli ies, plans, and 
programs. This exceeds Level 4-4 · at which the work 
includes a variety of duties involvi g different and 
unrelated processes and methods mmon to the 
discipline and involving such diffi lties as modify
ing standard methods~ practices, o techniques or 
existing guides to address current d evolving 
problems or issues. Also at level 4 decisions 
concerning what needs to be done nvolve analyzing 
and evaluating information, unus circumstances, 
unconventional issues, conditions · d problems. This 
position meets Level 4-5, at whic · the work involves 
performing a variety of duties req iring the 
application of many different and · nrelated processes 
and methods to a broad range of tivities, or in
depth analysis of controversial or igh visibility 
issues. Issues and factors to be co sidered involve 
major areas of uncertainty in app ch and 
methodology or interpretation and require judgment, 
creativity, and resourcefulness. D isions regarding 
what needs to be done involve ssing and 
resolving major uncertainties, uni · ue situation, 
obscure problems or conflicting o · ectives resulting 
from such thlngs as rapid and cent nuing changes in 
program or work requirements. his position fails 
to meet level 4-6, at which the wo k involves 
exceptionally broad and intensive · fforts impacting 
functional areas and processes, uiring the 
employee to conduct extensive in estigation and 
analysis of largely undefined fac · s and conditions 
in a setting where precedents don· t exist at all, 
which involves a high degree of a straction to 
ori inate conce , theories, or r·11.1 D'NI1m 

The work includes the resolution ·fa broad range of 
critical or highly unusual enginee ng problems, 
development of innovative appro · hes or guides, or 
the detennination of the effective s and validity of 
proposed or current policies and p ograms. This 
includes serving as an expert advi • or and consultant 
to officials and managers within outside the 

: agency on a broad range of engine ring activities and 
: broad policy issues. The work affi ts the agency's, 
: the region's~ and states• water qu ity programs and 
· the safety and quality of life of th . residents within 
· and around the affected munici al ties. The work also 
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affects the ability of the agency to !neet its goals and 
the needs of its customers. This e:1 ceeds level 5-3., at 
which the work involves applying precedents and 
established techniques to resolve a tvariety of 
conventional problems and the wo k effects such 
things as the design, operation, or ~ afety of facilities, 
systems or equipment. This positi~n meets Level 5-
4, at which the purpose of the wod is to plan and 
carry out a variety of important pre· ects or program 
activities, involving a wide variety of circumstances 
or unusual condition. At this level the work involves 
originating new and improved app ications and 
strategies for engineering concepts theories, and 
principles or providing advisory services on 

. problem~ conditions, programs, and functions to a 
broad customer base. Work results affect the ability 

. of the agency to meet its goals and the needs of its 
customers. Thb fails to meet leve 5-S, at which the 

· work involves such things as isolat ng and defining 
unprecedented issues and unknow11 conditions; 
fonnulating and exploring new the~ries and 
phenomena and providing expertis and advice on 
program planning and policy maid ~g functions 

. covering a broad range of engineer ng. architecture, 
· or ·scientific programs. 

Contacts are with a wide range of f rofessional and 
administrative personnel throughm~ the agency, at 

• other federal agencies, in state and· ocal government~ 
private industry, academia, nutrien coordinators 
from headquarters and other Regio [Is. This exceeds 
Level6-2, at which contacts are wi h employees in 
the same agency~ but outside of the immediate office, 
or with individuals or groups from t>utside the 
employing agency in a moderately structured setting. 
This meets Level 6-3 where conta ts are with 
persons inside and outside of the&.(! ency, such as 
those listed above. This fails to meet Jevel6-4, at 
which contacts are with high-rankit g officials at 
national or international 1eveJs in h ghly unstructured 
settings. 
Contacts are for the purpose of influencing or 
negotiating with others who may be skeptical, or 
uncooperative or whose interest dif~='er from those of 
the program represented and issues to be resolved are 
sensitive or controversial. This ex4 eeds Level 7-B, 
at which contacts are for the purpm e of advising on 
work efforts to resolve issues or op~rating J)roblems. 
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This meets Level 7-c, at which the purpose of 
contacts is to influence and persuad~ persons or 
groups who may be skeptical or unpooperative. This 
fails to meet Level 7-D, at which JJ~~ of contacts 
is to justify, defend. negotiate, or settle matters 
involving significant or controversial issues and/or 
programs. 
Work is primarily sedentary. This meets level8-l~ 
at which work is primarily sedentat~. This fails to 

· meet level 8-l. where assignments regularly involve 
more physical effort. such as long tJerlods of 
standing, bending, and stooping. 
The work environment involves ev;,ryday risks or 
discomforts that require normal safety precautions 
typical of such places as offices. T lis meets level 9-
1! at which the work is performed ip a typical office 
setting. This fails to meet level 9-:~, which requires 
moderate risks or discomforts~ and ~equires 
observance of safety ~recautions. 

a. Final title; series and grade: A total of 3190 point falls within the range of 315 - 3600, 

which equates to GS·l3. 'The position is properly classified as Environmental Eng neer~ GS-

819·13. 
b. FLSA Determination: Positions is deterntined to be a learned professional pos~tion exempt 
from FLS~ in accordance with 5 CFR 551.208. 
c. Functional Code: 42 
d. Drug testing requirements: lnfonnation not provided. 
e. Financial disclosure required: Information not provided. 

J!,.zj~~ J;£L 
M~ed D. Tartt 
Contract Classification Specialist 
FPMI Solutions, Inc. 

Date: 06/21/13 




